Resources for Trainees at BIDMC 2011-2012
Beth Israel Deaconess Medical Center is committed to providing support for residents and fellows during their
time with us. Below are some highlights of programs that we offer to trainees at BIDMC.

BIDMC Lease Guaranty Program
Moving to Boston is expensive. BIDMC helps defray the cost of moving by guaranteeing the amount of money
needed to cover security deposits and other advanced rental payments (i.e. “last months’ rent”) up to $6,000 (for
participating landlords). With the hospital guaranteeing these extra monies, the trainee is only responsible for
paying monthly rent. To apply, please contact the GME office. For additional information please see go to the
website below:
http://www.bidmc.org/MedicalEducation/GraduateMedicalEducation/LeaseGuarantyProgram.aspx

Spouse/Partner Trustee Resource Network
Many of our residents and fellows also have a spouse or significant other that needs to consider their own career
as they move to Boston. Our Board of Trustees has generously offered their contact information to help
significant others of our trainees network with potential contacts in their chosen area. Our trustees are leaders in
their fields, including law, finance, engineering, biotechnology, real estate, education, and many others.
Information about the Spouse/Partner Trustee Resource Network can be obtained from the GME office.

Taxi Vouchers
The Graduate Medical Education Office provides a taxi voucher program to assist residents and fellows when
they are too fatigued or unable to safely get home after clinical duties. These taxi vouchers may be requested at
the Public Safety Department. Please see the following website for more information.
To view the policy and obtain a form, simply log in to the Portal (with your usual login/password), and type
“Cab Voucher” into the Search function. Look for “GME Cab Voucher program” and click the link. This will
pull the policy and the form (on page 3). Complete the form and take it to the Security Office (Farr Building, 1st
floor).

BIDMC Families
Medical training is challenging for doctors and for their loved ones. To help us through this period, a group of
volunteers and members of the BIDMC staff have created BIDMC Families, a social network for the spouses
and partners of medical interns, residents and fellows. This program allows anyone from the BIDMC family to
connect with others who understand the long hours, ever-changing schedules, and the physical and

psychological demands placed on medical trainees and their spouses/partners as well. The BIDMC Families
program organizes professional networking events, cultural outings, potluck dinners, weekend get-togethers and
family activities. For those of us with children, we can arrange playgroups and trips or coordinate seminars
around topics such as sleep, health, wellness and work-life integration. We have tremendous resources in our
community, and we now have BIDMC Families to help us tap into them.
For more information, visit the following website: https://www.bigtent.com/groups/bidmcfamily

Parent Connection
Welcoming a new baby into the home can be a joyful, exciting and overwhelming experience, especially for
first-time parents. Because you may have questions about caring for your baby or you may just want to connect
with other new parent, BIDMC offers the Parent Connection. We also have a Mentoring Mom Volunteer
Program for those interested in providing support to other new moms. Visit the following website for more
information:
http://www.bidmc.org/MedicalEducation/GraduateMedicalEducation/HouseStaffResources/ParentConnection.aspx

Please contact us if you would like more information on this program and the location of local “new mom”
groups and other resources.
Christine Sweeney, LICSW
Program Director, Parent Connection
Department of OB/GYN
P: 617-667-BABY (2229)
Email: csweeney@bidmc.harvard.edu

Parking and Commuting
Special arrangements are made for Trainees with regard to Parking and Commuting, from discounts on public
transportation passes, to garages for house-staff. Pricing and availability is frequently updated. More
information will be given upon appointment to the hospital.

Health Benefits
Beth Israel Deaconess Medical Center Benefits Program Highlights for House Officers
Beth Israel Deaconess Medical Center offers a broad-based benefits program, with choice and flexibility to meet
diverse needs. The benefits summarized here are available to House Officers who are in budgeted positions and
regularly scheduled to work 20 or more hours per week. Benefits become effective within the first month of
your employment.

Medical Insurance: The hospital provides a choice of four medical plans. Three are administered by Harvard
Pilgrim Health Care: Value and Plus point-of-service plans (POS) plans and a preferred provider organization
(PPO). You may also join a health maintenance organization (HMO): Neighborhood Health Plan. Each plan

includes prescription drug coverage. The Medical Center contributes about 80% of the cost of medical coverage;
your share of the cost is pre-tax.

Dental Coverage: You may join the Delta Dental PPO Plus Premier Plan, which provides coverage for dental
services such as cleanings, diagnostic x-rays, fillings, tooth extraction, crown and bridge work. Orthodontia
benefits are available up to age 19. You pay the full cost of this plan, pre-tax.

Vision: Through the EyeMed Vision Plan, you have coverage for your eye wear materials: frames and lenses,
including contact lenses. (Eye exams are covered through the medical plans.) You pay the full cost of this
benefit pre-tax. Note: You may enroll your spouse or same-sex domestic partner (if you live outside
Massachusetts), and your dependent children, for medical, dental and vision coverage.

Flexible Spending Accounts: You may set aside money, pre-tax, to pay for certain out-of-pocket medical
care and dependent care expenses with tax-free dollars. You choose how much to contribute to one or both
accounts, up to the annual plan maximums.

Basic Group Life Insurance: The Medical Center provides basic group term life insurance coverage in the
amount of one times your annual base pay at no cost to you.

Supplemental and Dependent Life Insurance: You may purchase additional life insurance for yourself,
from 1/2 up to five times your annual base pay (in ½ pay increments). You may also choose to purchase life
insurance coverage for your spouse, same-sex domestic partner (if you live outside Massachusetts) and
dependent children.
HIV Supplemental Benefit Plan: This plan, fully paid by BIDMC, provides financial assistance and other
services if you become HIV positive as the result of a work-related exposure.

Short-term Disability Insurance: ACGME trainees are automatically enrolled in a Trainee Short-term
Disability (STD) Plan, at no cost to you, on your first day of training. Generally, the plan will pay 100% of your
regular base pay for weeks 1 to 8, and 60% of your regular base pay for weeks 9 to 26, if you are out of work
and unable to perform all the duties of your job due to illness or injury. Other GME trainees have the option of
purchasing Disability Insurance at subsidized rates.

Long-term Disability Insurance: ACGME trainees are automatically enrolled for long-term disability
insurance that provides 50% of monthly pay up to $7,500 per month after being absent from work for six
months. You may buy up to a 60% benefit if you wish. Other GME trainees have the option of purchasing
Disability Insurance at subsidized rates.

Voluntary 401(k) and 403(b) Savings Plans: You may save pre-tax money for your retirement through
the Medical Center’s 401(k) and/or 403(b) savings plans. You choose where to direct your 401(k) contributions
from a wide range of funds offered by Fidelity Investments. Any 403(b) contributions may be invested with
Fidelity and/or TIAA-CREF. (Note: There are no Medical Center matching contributions to your accounts.)

There’s more: You may:

•

Enroll for ARAG Group Legal and Financial Advisory Plan and/or Accidental Death &
Dismemberment Insurance

•

Get help with commuting expenses

•

Take advantage of the Employee Assistance Program for confidential counseling for you and your
family members seeking professional guidance with personal or work-related problems

•

Take advantage of the wellness programs offered at the Tanger Be Well Center for Health
Management, join a credit union, purchase U.S. Savings Bonds and apply for direct deposit of your
paycheck.

Questions? Contact the Benefits Office at (617) 632-9400 or visit the following website:
benefits@bidmc.harvard.edu

Office of Multicultural Affairs
The Office of Multicultural Affairs at Beth Israel Deaconess Medical Center was created in 2008 to affirm the
institution’s longstanding commitment to our growing number of diverse faculty and staff, and to expand its
collaborations with its community partners to make health care more responsive to the needs of all the people
we serve. The Office of Multicultural Affairs strives to increase the number of under-represented minority
physicians in our ranks and to support those who are already our colleagues here, because we recognize that our
collective wisdom is richer when it includes and values the experiences of African Americans, Latinos, Native
Americans, gay/lesbian/bisexual/trans gendered people, and the disabled, who may have faced barriers to
entering and staying in the health professions.
The Office of Multicultural Affairs also works to inform all in our community about the ongoing disparities in
health status affecting people of color, sexual minorities, and the disabled, and to educate about the crosscultural dynamics that impact on how these groups access and experience health care.
You may contact the Office of Multicultural Affairs at (617) 667-9120 or coneill3@bidmc.harvard.edu

Program for House Staff Well-Being
The Program for House Staff Well-Being was established to meet some of the needs of House Officers at the
Beth Israel Deaconess Medical Center. It does so by providing psychiatric assistance to help deal with any
emotional difficulty you may experience, whatever the nature of the problem or degree of seriousness.
Confidential assessment, evaluation, and referral for psychiatric service is available. If you would like more
information about the Program for House Staff Well-Being, please phone 667-8322 or page 92020. Dr. Michael
Kahn (mkahn@bidmc.harvard.edu) will meet with you, and after one or two evaluation sessions, he will be able
to refer you to an appropriate individual or agency in the community.
Seeking help can be difficult for physicians, especially in the competitive atmosphere of a medical education
setting. Our hope is that it will not be necessary for you to use this program, but we want you to know that help
is available if the need arises.

Health and Fitness:
The BIDMC has an on-site gym called the Tanger Be Well Center. Employees receive significant discounts for
membership. The gym is located on the East Campus near Starbucks. For more information, call 617-667-4695
or visit the web site:
http://www.bidmc.org/AboutBIDMC/TangerBeWellCenter.aspx

The Impaired Physician
Training can be stressful - not all of us are always able to cope with all the demands put on us in daily life. The
BIDMC offers several services to help our trainees during their residencies and fellowships. For more
information on these resources, please visit the on-line GME Trainee Policy Manual:
http://www.bidmc.org/MedicalEducation/GraduateMedicalEducation/Policies.aspx (GME 14)

Impairment in the workplace can have serious consequences - not only to the individuals who may be impaired
but also to patients and other employees at the BIDMC.
For more information or confidential advice, we recommend contacting the PHS at the link below for more
information about the services offered by the Massachusetts Medical Society. This is a tremendous resource
committed to helping physicians maintain and regain their careers and practices.
From the Office of the GME Physician Health Services: http://www.massmed.org/phs

Ombudsman
For confidential inquiries or reports of concern about fair, equitable, and respectful treatment, or other issues
encountered at BIDMC as a house officer, the Ombudsperson may be contacted confidentially through email, at:
ombudsma@bidmc.harvard.edu

Global Health Program
Our mission is to train leaders in global health to design, manage, improve and evaluate global
public health programs that address the health problems of the world’s neediest populations.
Program Features
The Global Health Program Curriculum (talks, journal club, course work, monthly dinners, etc.) is open to all
residents. The opportunity for a global health elective is also open to all residents, but requires an application
and adequate preparation.

Global Health Course
•
•
•

Three-week course in the summer at Harvard School of Public Health held by experts in the field (codirected by Paul Farmer, MD, PhD, and Joseph J. Ratigan, Jr., MD)
Focus on epidemiology, health systems, global health delivery
Learn more

Harvard Humanitarian Initiative Course
•
•
•

One-week course held by experts in the field
Intended to prepare physicians in humanitarian relief operations and international medicine
Learn more

Journal Club/Lectures
These interdisciplinary journal clubs are held once a month with discussions of current publications in global
health. Additionally an invited lecture, skills session or case based session is held monthly on topics related to
tropical medicine to prepare residents for their time abroad.

For additional general information, please refer to the GME website at:
http://www.bidmc.org/MedicalEducation/GraduateMedicalEducation.aspx

